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dismemberment, paid sick leave, short and long-term disability coverage and employee and 



 
  

Page 4 of 5  
  

  

group includes post-secondary and other public sector organizations in BC.  Where 
circumstances warrant, a broader comparator group is considered.  

  
  

5. TARGET PAY POSITIONING  
  

The College reviews market compensation data provided by external compensation consultants, 
the Post-Secondary Employers’ Association, and considers direction from the Government with 
respect to Executive Compensation guidelines.    

  
Targeting compensation at the 50th percentile is the standard approach within the BC Public 
Sector; therefore, the College’s total compensation programs are targeted at approximately the 
50th percentile of our core comparator group.    

 
  
6. INTERNAL EQUITY  
 

The College considers the relative scope, responsibilities, and complexities of jobs to ensure that 
compensation levels are fair and equitable.  Market competitiveness is balanced with internal 
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Board  

• Approves the College CEO’s employment agreement and compensation package.

• Approves the compensation philosophy and compensation design package for the Named
Executive Officers (NEOs), acting upon the advice of the CEO and upon recommendation of
the HRC.

• Conducts regular performance evaluations of the CEO.

H



Summary Compensation Table at 2023

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2022/2023
Total 

Compensation 2021/2022 2020/2021

Kathy Denton, President and Chief Executive Officer $ 211,103 - $ 20,402 $ 22,372 $ 5,751 $ 259,628 $ 258,918 $ 250,337

Thor Borgford, Vice President, Academic and Provost $ 190,907 - $ 10,691 $ 19,981 - $ 221,579 $ 215,029 $ 211,910

Sarah Dench, Vice President�� Student Affairs $ 190,905 - $ 18,859 $ 19,980 $ 91 $ 229,835 $ 222,654

Kayoko Takeuchi, Vice President, Administrative 
Services and Chief Financial Officer $ 190,905 - $ 18,859 $ 19,980 $ 91 $ 229,835 $ 222,227 $ 217,940

David Taylor, Vice President, Public Affairs $ 190,905 - $ 18,859 $ 19,980 $ 91 $ 229,835 $ 222,227 $ 209,276

Douglas College

EXECUTIVE COMPENSATION DISCLOSURE



Summary Other Compensation Table at 2023

Name and Position
All Other

Compensation Severance
Vacation 
Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Kathy Denton, President and Chief Executive Officer $ 5,751 - $ 5,660 - - - $ 91



Notes

Kathy Denton, President and Chief Executive Officer General Note:
Performance based salary increase was provided for the 2021/22 performance year in 2022.

Other Note:
Douglas College qualifies for a reduced EI rate under Service Canada�¶s EI Premium Reduction
Program and returns the rebate to administrators.

Thor Borgford, Vice President, Academic and Provost General Note:
Performance based salary increase was provided for the 2021/22 performance year in 2022.

Sarah Dench, Vice President�� Student Affairs General Note:
Performance based salary increase was provided for the 2021/22 performance year in 2022.

Other Note:
Douglas College qualifies for a reduced EI rate under Service Canada�¶s EI Premium Reduction
Program and returns the rebate to administrators.

Kayoko Takeuchi, Vice President, Administrative Services 
and Chief Financial Officer

General Note:
Performance based salary increase was provided for the 2021/22 performance year in 2022.

Other Note:
Douglas College qualifies for a reduced EI rate under Service Canada�¶s EI Premium Reduction
Program and returns the rebate to administrators.

David Taylor, Vice President, Public Affairs General Note:
Performance based salary increase was provided for the 2021/22 performance year in 2022.

Other Note:
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